
 

 

 

 

 

REGIONAL ENERGY APPRENTICESHIP PROGRAMME (REAP) 

Job Description:  Energy Policy Associate  
Organization: CARICOM Secretariat 
Duty-station: Georgetown, Guyana 
 
 
BACKGROUND 

Current energy models within the Caribbean Community (CARICOM) are heavily based 
on fossil fuels. Oil and gas reserves are however not widespread throughout the region 
but are concentrated in very limited areas. In fact, Trinidad and Tobago and, more 
recently, Guyana are the only net exporters of energy within CARICOM.  

A majority of CARICOM countries are islands that have energy supply problems that 
differ appreciably from those of major land masses. There is, most usually, an absence of 
local fossil fuel reserves as well as limited infrastructure for delivering energy. Also, the 
power generation systems may, in instances, be too small to accommodate some 
technologies “in a cost-effective way”. There is also an absence of energy delivery by 
regional grid connections for the transmission of natural gas and electricity across 
national borders, which, inter alia, limits the degree of flexibility in the respective energy 
systems within countries. Typically, a majority of CARICOM Member States rely 
primarily on seaborne petroleum imports, which are oftentimes expensive and are 
increasingly insecure in pricing and supply. 

The severity of the energy situation hampers the social and economic development of 
CARICOM Member States. The countries are facing the interrelated challenges of energy 
access, energy security, environmental protection and climate change adaptation, 
simultaneously. Dependence on imported oil makes the region vulnerable to price shocks 
within the increasingly volatile global energy markets. Further, inefficiencies and 
weaknesses within the energy system designs, including the electricity grids and the fuel 
storage and distribution networks, create additional pressures that: (a) Are highly 
susceptible to the impacts of natural disasters, such as hurricanes, storms and floods, 
which frequently impact the region; and (b) Causes energy prices to be relatively high; on 
average, the region pays 3-4 times more than the U.S. and other developed economies for 
electricity and fuels.  



There is general consensus that there is an urgency with which CARICOM countries 
should transform their energy situation. This transformation is recognized as one that 
ought to shift the countries from their current state of inefficiency and dependence on 
mostly expensive, imported petroleum-fuels to one in which energy is sustainably 
managed through the cost-effective, efficient, conversion, delivery and use of diverse, 
including indigenous, sources of energy.  

Recognizing the need to develop a coordinated approach to addressing regional energy 
challenges, the Caribbean Community (“CARICOM”) began developing its Energy Policy 
in 2002. In 2008, the CARICOM Secretariat commenced the Energy Programme as one 
of the areas of work within the Directorate of Trade and Economic Integration. The 
Energy Programme is managed by the Energy Unit, which was mandated to coordinate 
the finalisation of the regional energy policy and given responsibility for the strategic 
management of a programmatic approach to the region’s energy issues.  

In 2009, the CARICOM Secretariat, through the Energy Unit, commissioned the 
Caribbean Sustainable Energy Roadmap and Strategy (“C-SERMS”). The C-SERMS is 
intended to guide, encourage and expedite implementation of the sustainable energy 
aspects of the CARICOM Energy Policy, which was then under development, by providing 
Member States with joint regional sustainable energy targets and a common, coherent 
strategy for transitioning to sustainable energy systems.  

Approved in 2013, the CARICOM Energy Policy promotes a shift to sustainable energy 
through increased use of renewable energy sources and improvements in energy 
efficiency. In implementing the regional energy policy, there is a requirement for 
country-level harmonization of policies and actions in a number of key areas of 
commonality, such that:  

• The regulatory framework for promoting renewable power, as far as 
possible, to include, inter alia, an Interconnection Policy that caters for the 
sale of excess power to the grid by both small-scale renewable energy 
operators and commercial enterprises;  

• There is facilitation of renewable energy integration into the national grids, 
to include the upgrading of ageing transmission and distribution grids with 
modern, smart elements; and  

• There is increased cooperation and collaboration among complementary 
sectors related to energy including, inter alia, tourism, manufacturing, 
waste management, agriculture, water, climate change, and transport with 
increased intersectoral coordination and greater cooperation between the 
public and private sectors on sustainable energy matters.  

 

 



The C-SERMS, also approved in 2013, provides the basis for a more targeted approach to 
advancing sustainable energy development under the regional policy. In so doing, the 
C-SERMS acts as a framework for articulating, monitoring and adjusting regional-level 
strategies, and for securing commitments from Member States towards achievement of 
the targets, established through the Baseline Report and Assessment that, inter alia:  

• Provided an overview of the regional energy situation, including the 
identification of critical information and data gaps; and  

• Recommended – at the time – short (2017), medium (2022), and 
long-term (2027) targets for share of renewable energy in electricity 
production, energy efficiency improvements, and carbon dioxide emissions 
reductions within the power sector. 

 
CARICOM countries, though at varying stages, have been pursuing strategies that 
promote increasing amounts of secure energy options, which are predictable in price and 
supply. The key issue is related to the mechanism through which a balanced energy 
architecture, which provides affordable, reliable and clean energy, can be supported 
through stable long term energy policy and regulatory framework. 

Within the C-SERMS, there are aggregated regional targets for electricity generation from 
renewable energy sources [47% by 2027]. This requires that each CARICOM country 
explore and exploit the available in-country renewable options and implement 
significant amounts of renewable power generation capacity within the next seven years. 
Simultaneously, utilizing the framework of the regional energy policy and the C-SERMS, 
CARICOM countries are also expected to, inter alia: (a) Explore and exploit indigenous 
sources of conventional (oil and gas) deposits, where available; (b) Especially for larger 
countries, diversify their fuel supply matrix to include natural gas, through integration of 
cost-effective liquefied natural gas (LNG) and other liquid hydrocarbon technologies that 
are secure in supply and pricing; (c) Improve the efficiency with which energy is 
produced, delivered and consumed; and (d) Modernize the electricity grid, and other 
energy infrastructure, to include the use of smart and advanced technologies that can 
increase the flexibility and adaptability of the electricity and fuel delivery networks. 

There is increasing cognizance that climate change impacts, such as changes in 
temperature and precipitation patterns, will affect energy supply and use. Large 
quantities of weather-dependent renewable energy generation are expected to be 
integrated within CARICOM power systems, in keeping with the C-SERMS targets and 
objectives, as well as national policies and practices for sustainable energy, in particular, 
and climate change mitigation, in general. For instance, the predicted changes in rainfall 
could affect hydropower production. And temperature increases could decrease the 
overall efficiencies of heat-sensitive generation technologies, including solar photovoltaic 
systems.  



With respect to energy demand, temperature increases could also be expected to increase 
the energy requirements for cooling services such as air conditioning and refrigeration; 
the corresponding higher peak loads would require additional generation capacity, unless 
addressed through improved efficiency in energy-use. Additionally, recent hurricanes, 
and other extreme weather events, have provided evidence of the vulnerability of energy 
systems within the Caribbean to climate and disaster risks. Energy Resilience has, 
therefore, therefore risen to the forefront of the regional agenda.  

The matter of how CARICOM countries can systematically work to address the threats 
posed by a multiplicity of external shocks, especially related to climate, disaster and 
epidemiological events, on their respective power system designs and operations is now 
a central plank within the CARICOM Energy Programme. In particular, an Integrated 
Resource and Resilience Planning (IRRP) framework is being pursued as a means of 
supporting countries to identify and mainstream resilience-issues into their policies, 
strategies and plans for the electricity sector. This represents a departure from the 
decade-old focus on the energy transition through climate mitigation lens – recognizing 
that, collectively, CARICOM contribute less than 0.2 % of greenhouse gas emissions – and 
supports the identification of opportunities through which the resilience is treated 
through a multi-hazard approach. Accordingly, resilience of the electricity sector to 
climate change impacts is intended to be simultaneously enhanced, whilst countries 
transition to “low-carbon” power systems.  

The view is that energy is no longer simply an economic issue, but, for the Caribbean, 
energy is part of a longer-term sustainable development and resiliency strategy. The 
successful pursuance of this principle will depend on, inter alia, the effective development 
and use of policies, regulations, laws, and other instruments to deliver the desired 
outcomes for citizens within the Community. 
 

PURPOSE 

The Regional Energy Apprenticeship Programme (REAP) was recently established to 
identify and engage “young talents” from an academically diverse background. In 
particular, the REAP intends to enhance the skills and education profile of participants, 
through a period of extensive and qualified work experience on sustainable energy 
matters, whilst providing valuable insight into the regional energy sector, through the 
institutions that serve CARICOM countries.  

Based at the Energy Unit of the CARICOM Secretariat, the Energy Policy Associate 
will obtain extensive knowledge about the energy sector, in general, and comprehensive 
work experience within the area of policies and regulations on energy, in 
particular. Critically, also, the Associate will be provided with an opportunity to tackle 
key sector challenges, with responsibilities that provide opportunities to influence 
decision-making. An expectation is that the Associate will make valuable connections 
with useful references for future career endeavours. 

 



DURATION & LOCATION 

The duration of the assignments is eight months, working through the duty-station at the 
CARICOM Secretariat Headquarters in Georgetown, Guyana. 

The tasks of the Energy Policy Associate will be performed remotely, due to COVID-19 
safety guidelines. Nevertheless, arrangements will be made to promote substantial virtual 
collaboration, teamwork, and networking opportunities, throughout the assignment. 

 
RESPONSIBILITIES 
Under the supervision of the Programme Manager, and reporting through the Project 
Officer, the Energy Policy Associate will be responsible for supporting the Energy Unit 
of the CARICOM Secretariat on major topical matters on energy and energy-related 
policies and regulations. This would include: 

• Conducting research and analyses, and provide input, on specific policy and 
regulatory issues on energy within the CARICOM region; 

• Conducting research and analyses, and provide input, on the “state” of energy 
policies and regulations within the region, to include the appropriate comparisons 
with global best practices; and   

• Following and reporting on key developments in global and regional geopolitics 
and public policies that can impact existing and prospective energy and 
energy-related policies, strategies and plans with the region, as a whole, and 
Member States, in particular.  

 
TASKS 
The Energy Policy Associate will be required to perform a “mix” of analytical, research 
and networking functions and tasks. These would include:  

• Work in collaboration with the Secretariat, Institutions and Member States of 
CARICOM to collect and evaluate information on energy policies, plans and 
regulations within the region, especially to support work that is geared towards, 
inter alia, the identification of “inconsistencies” among the policies, plans and 
regulations, as well as to determine their “suitability” to support the countries, in 
particular, and the region, in general, in the pursuit of their targets and notional 
aspirations on energy and climate change. 

• Conduct independent research and analyses on the CARICOM Energy Policy and 
the C-SERMS, to support understanding on, inter alia, the degree of 
harmonization with country-level policies and strategies and the identification of 
appropriate options and intervention points for updating and modernizing the 
policy and strategy.   

• Conduct independent research and analyses to support the development of 
concept documents, position papers, reports and other publications on polices and 
regulations for sustainable energy and related matters that are appropriate to the 
region.  



• Assist with the preparation for events on policy and regulations, to include support 
with documentation, planning, outreach, logistics, management and reporting 
related to same. 

• Conduct independent research and analyses, as well as provide other inputs, to 
support the preparation of applications by Member States, and the review of 
applications by the Application Review Facility (ARF) and the Oversight 
Committee (OC), for the CARICOM Energy Policy and Regulations Help Desk.    

• Conduct independent research and analysis, as well as provide other inputs, to 
support the policy and regulatory aspects of existing and planned initiatives, 
programmes, projects and activities within the region.  

• Perform other tasks, as assigned by the supervisor. 
 

 
REQUIRED QUALIFICATIONS, COMPETENCIES AND EXPERIENCES 
The Energy Policy Associate must comply with the following requirements: 

General requirements 

• Candidates must be a citizen of a CARICOM Member State. 
• Candidates must be a recent graduate from a University, with no more than 

one-year working experience. 
 

Academic requirements 

Candidates should possess a minimum of a Bachelor’s degree, or equivalent, in Law, 
with specialization in Energy Law, Energy Policy or similar area.  

Strong consideration will also be given to: 

Candidates with a minimum of a Bachelor’s degree, or equivalent, in Law, with 
separate, additional qualification and/or experience within the engineering or 
natural sciences and/or the energy sector.  

Candidates with a minimum of a Bachelor’s degree, or equivalent, in Engineering or 
Natural Sciences, with separate, additional qualification and/or experience in law, 
policy or similar area. 

 

Specific knowledge requirements 

Working knowledge and/or experience on sustainable energy issues, to include 
renewable energy technologies and energy efficiency applications, and the policies 
that are related to the promotion of same. 
 

 
 



General knowledge, skill and other requirements 

• Computer proficiency, to include experience with Microsoft Office and 
Internet-based applications, to include MS Word and MS Excel, as well as various 
file-sharing, collaboration, social media and communication platforms. 

• Fluency in English (writing and speaking) 
• Strong research and analytical skills 
• Strong writing, presentation and other communication skills 
• Effective inter-personal and stakeholder management skills 
• Ability to function effectively within a team with diverse sociocultural backgrounds 
• Ability to work independently, and on own-initiative 
• Ability to work under pressure, to meet “tight” deadlines 

 


